WE  HAVE  TO  ST  OP  MEETING  LIKE  THIS  says  Janet  Small,  a secretary  in  the  Department  of  Physiology  to  Dr.  Uwe 
Ackerman  who  was,  in  reality,  testing  her  fitness  at  the  department’s  Open  House  held  March  22. 


Physiology  maintains  high  public  profile 


A vase  of  peacock  feathers, 
their  “eyes”  turned  in  all  direct- 
ions, decorated  the  refreshment 
table  on  March  22,  the  day  the 
Department  of  Physiology  hon- 
oured U of  T’s  Sesquicentennial 
year  with  an  Open  House.  The 
feathers  may  have  been  part  of  the 
University’s  current  stringency 
measures,  but  they  seemed  ap- 
propriately symbolic  of  a depart- 
ment that  looks  at  the  body’s 
functions  with  the  discernment  of 
scientists,  at  human  needs  with  the 
perceptions  of  physicians  and 
engineers,  and  at  the  future  with 
the  vision  of  biological  prophets. 

A high  public  profile  is  nothing 
new  to  the  department  that  gave 
the  world  insulin,  and  today,  with 
Dr.  John  T.  Murphy,  a neuro- 
physiologist, as  chairman  and 


head,  the  department  is  inter- 
nationally recognized  for  its  dis- 
coveries in  the  study  of  brain 
function. 

The  Open  House  was  a miniat- 
ure Science  Centre,  a paradigm  of 
how  a university  can  make 
complex  research  visible  and 
interesting  to  the  community,  and 
it  attracted  visitors  of  all  ages. 
Courteous  guides  distributed 
maps  showing  where  you  could 
have  your  blood  sugar  tested,  see 
your  brain  waves  recorded,  look 
down  microscopes  at  eye  cells, 
test  your  fitness  on  a bicycle,  learn 
how  a computer  measures  time  in 
relation  to  aging,and  observe  a 
recording  of  an  infant's  heartbeat 
during  the  dramatic  countdown 
just  before  its  birth. 

Enthusiastic  faculty  members 


lectured,  showed  films  and  slides, 
and  opened  their  labs  to  the  public 
gaze.  Dr.  Donald  Crapper,  for 
instance,  discussed  Alzheimer’s 
disease  and  the  memory  loss  it 
produces  in  its  victims  any  time 
after  40  years  of  age,  as  a result  of 
aluminum  poisoning  of  the  brain 
cells. 

With  thehelpofavolunteerwith 
six  electrodes  attached  to  his  head. 
Dr.  John  Scott  showed  what 
normal  brain  waves  look  like  on 
the  electroencephalograph,  and 
indicated  how  the  graph  changes 
when  the  subject  relaxes  with  his 
eyes  closed,  or  breathes  rapidly, 
chews,  or  feels  the  flicker  of  a 
strobe  light  playing  in  his  face. 

Dr.  Aron  Rappaport,  world 
renowned  for  his  research  on  the 
Continued  on  Page  2 


Epistolary  argument 
on  negotiations  proceeds 


Remove  committee’s  straitjacket 


To  the  Editor: 

Perhaps  the  Executive  Commit- 
tee of  the  Governing  Council 
should  consult  the  University 
Solicitor,  who  would  surely  tell 
them  that  their  interpretation  of 
the  University  Act  is  nonsense  The 
"authority  and  powers  vested  in 
the  Governing  Council  to  manage 
the  affairs  of  the  University”  do  not 
preclude,  but  include,  the  power 
to  enter  into  collective  agree- 
ments. With  that  nonsense  out  of 
the  way,  the  Governing  Council's 
main  defence  of  its  refusal  to  give 


up  its  unilateral  power  collapses. 

It  is  not  clear  how  many  of  the 
Governing  Council  subscribed  to 
this  legerdemain.  One  hopes  that 
not  many  did,  and  that,  when  the 
majority  of  the  Governing  Coun- 
cil see  past  the  quickness  of  the 
executive  hand,  they  will  have  the 
Council  instruct  its  negotiating 
committee  to  re-enter  negotia- 
tions without  the  straitjacket  into 
which  it  has  now  been  put. 

C.B.  Macpherson, 
Professor  of  Political  Science 
and  University  Professor. 


Rapson:  UTFA  ballot  Is  ambiguous 


To  the  Editor: 

The  ballot  of  the  referendum 
submitted  to  all  members  of  the 
academic  staff  by  the  Faculty 
Association  regarding  the  negotia- 
tions for  a contract  is  worded  in 
such  a way  that  the  answers  cannot 
be  interpreted  properly,  and  there- 
fore the  results  will  not  provide  the 
desired  information.  The  question 
asked  is:  “(Do  you  have)  confi- 
dence in  (the  Faculty  Association) 
negotiating  team?”,  while  the 
information  sought  is:  “Do  you 
support  the  position  taken  by  the 
Faculty  Association  negotiating 
team?”  Since  I would  answer  the 
first  question  "yes”,  and  the 
second  question  “no”,  how 
should  I mark  my  ballot? 

I havethehighestrespectforand 
confidence  in  all  my  colleagues  on 


that  team,  as  well  as  equal  respect 
for  and  confidence  in  all  my 
colleagues  on  the  Governing 
Council’s  negotiatingteam.  In  fact, 
since  they  are  all  good  academics,  I 
believe  they  could  be  shuffled  and 
divided  between  the  two  teams 
randomly,  and  still  produce  equal- 
ly satisfactory  teams! 

I strongly  support  the  Faculty 
Association’s  Salary  and  Benefits 
submission  to  the  Governing 
Council,  and  hope  the  Governing 
Council  will  adopt  all  its  proposals. 
However,  I support  the  Governing 
Council’s  position  on  the  other 
issues  (which  has  been  badly 
distorted  in  most  letters  to  the 
editor),  and  hope  it  will  be 
endorsed  in  the  referendum.  But 
how  can  that  be  done  with  any 

Continued  on  Page  2 


1977-78  Operating  Grant 

The  Ministry  of  Colleges  and  Universities  has  just  announced 
that  U of  T’s  operating  grant  for  1977-78  will  be  $152.3  million,  out  of 
a total  for  all  universities  of  $689.6  million.  The  comparable  figure 
for  1976-77  was  $141.3  million. 


An  invention  to  let  you  row , row,  row  in  winter 


by  Linda  Wright 

Canada’s  Olympicrowerswillsoon  be  makingwaves 
year-round  if  Physical  and  Health  Education  professor 
Peter  Klavora  has  anything  to  do  with  it.  Keeping 
rowers  in  thewater12monthsoftheyear  — resultingin 
better  competitive  performances  — has  always  been 
Klavora’s  ambition.  Now,  thanks  to  his  expertise  and 
ingenuity,  the  five-month  annual  hiatus  forced  upon 
rowers  by  Canadian  winters  will  be  replaced  by  a 
training  stint  of  the  same  duration  on  a unique  rowing 
machine,  tailor-made  for  use  in  indoor  swimming 
pools. 

“What  inspired  the  development  of  this  machine,” 
says  Klavora,  “was  Canada’s  lack  of  rowing  tanks  — 
which  are  quite  common  in  East  and  West  Germany, 
the  United  States  and  the  USSR,  all  countries  that  have 
consistently  produced  high-calibre  competitive 
crews.  Such  facilities  are  financially  out  of  reach  for 
most  Canadian  clubs,  though,  so  I began  thinking 
about  another  solution." 

Klavora  hails  from  Yugoslavia  and  has  had 
considerable  experience  as  an  international-class 
oarsman  and  coach,  so  realized  that  his  machine 
would  have  to  be  completely  different  from  those 
currently  on  the  market.  "They’re  almost  useless,”  he 
says,  “as  they're  meant  to  be  used  on  land  and  have 
nothing  whatever  to  do  with  the  biomechanics  of 
rowing.  Training  in  the  water  is  imperative  for  rowers 
to  develop  technique  — they  need  to  feel  the  sweep 
pulling  through  the  water.  So,  I began  to  think  about 
designing  a machine  which  would  enable  rowers  to 
train  on  an  in-water  apparatus,  and  which  could  be 


used  at  the  same  time  as  other  pool  activities  were  in 
progress  — diving,  for  example,  which  occupies  only 
one  end  of  the  pool.” 

With  financial  help  from  the  Ontario  Rowing 
Association,  and  welding  assistance  from  U of  T's 
Physical  Plant,  Klavora  assembled  his  invention  — a 
stationary,  single  sweep  (oar)  apparatus  that  clamps  to 
the  side  of  the  pool  and  enables  the  rower  to  simulate 
all  actions  used  in  rowing,  including  pulling  the  sweep 
through  the  water.  Tested  and  proven  effective,  it  now 
resides  in  the  Benson  Building,  where  it  has  been  the 
prototype  for  many  more.  "Upper  Canada  College  has 
ordered  ten  training  machines,”  says  Klavora,  “and 
I’ve  had  several  inquiries  from  schools  in  the  United 
States  which  have  pools,  but  can’t  afford  to  build 
rowing  tanks.” 

Klavora  is  quick  to  dispel  any  thoughts  that  his 
interests  concern  only  the  athletic  elite,  and  he  points 
to  the  various  recreational  possibilities  of  his  rowing 
machine.  "People  who  simply  want  to  learn  to  row  for 
fun  could  master  the  basics  on  this  machine,"  he  says, 
“and  then  venture  out  onto  a lake  once  they’ve  gained 
some  confidence.  And  there  are  thousands  of 
backyard  swimming  pools  that  could  have  rowing 
machines  attached  to  them  to  give  their  owners 
another  opportunity  for  physical  fitness. 

"However,”  he  adds,  “I  think  the  machine’s  most 
exciting  potential  is  its  possible  recreational  value  to 
the  handicapped,  especially  the  blind.  Blind  children 
could  learn  all  the  necessary  skills  on  the  machine  in 
perfect  safety  — no  anxieties  about  bumping  into 
other  boats  or  getting  hurt.  Then,  once  they’ve 
become  confident,  several  of  them  could  row  as  a crew 


in  open  water  — all  they'd  need  is  a sighted  coxswain.” 

Research  on  rowing  takes  up  most  of  Klavora’s  free 
time  now,  he  cheerfully  admits,  and  at  present  he  is 
writing  a book  on  international  rowing  styles.  “Do you 
know  when  the  last  good  book  on  rowing  was 
written?"  he  asks.  "Back  in  1925.  Since  then  there  have 
been  great  advances  — new  equipment  has  been 
developed  and  styles  have  changed  drastically,  but  no 
one  has  taken  the  time  to  sit  down  and  say,  ‘We’re 
rowing  differently  now,  and  this  is  why’.” 

Having  spent  a great  deal  of  time  analyzing  the 
rowing  styles  of  internationally  competitive  teams, 
Klavora  feels  entitled  to  be  somewhat  propheticabout 
the  sport.  "In  the  nearfuture,”  he  says,  "I  seethe  three 
styles  currently  in  use  today  converging  into  one, 
because,  from  the  point  of  view  of  biomechanics,  it  is 
logical  to  assume  that  there  is  only  one  best  way  to 
move  the  body  in  that  boat.  However,”  he  adds 
mischievously,  "I’d  like  to  be  the  one  who  prescribes 
the  best  style  before  it  simply  happens.” 

Klavora’s  inventive  mind  is  not  limiting  itself  to 
rowing,  for  he  has  several  other  irons  in  the  fire.  At 
present  he  is  working  with  Ken  Woo.d,  an  instructor  at 
the  Benson  Building,  on  a project  which  will 
investigate  methods  currently  used  to  teach  tennis  to 
beginners,  with  the  object  of  devising  one  best 
method. 

Once  he  has  perfected  the  most  effective  method  of 
teaching  tennis  to  beginners,  what  next?  "Well,”  he 
says,  "I’ve  been  giving  some  thought  to  developing  a 
machine  which  would  enable  downhill  skiers  to  train 
during  the  summer. . .” 
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Open  house  at  Physiology 


Continued  from  Page  7 
microcirculation  of  the  liver,  dem- 
onstrated on  film  the  blood 
coursing  in  and  out  of  the  body’s 
largest  organ. 

Dr.  Colin  Bayliss,  a cardiac 
surgeon  and  physiologist,  demon- 
strated how  the  heart  muscle 
works.  “During  the  heart’s  con- 
traction, it  doeseverything  itcan  to 
cut  off  its  own  blood  supply,”  he 
said,  “but  blood  flows  most 
effectively  when  muscle,  in  the 
heart  or  in  another  part  of  the 


body,  is  relaxed.  For  this  reason, 
isometric  exercises,  the  kind 
where  the  muscle  is  held  in 
contraction  for  a period  of  time, 
are  not  ideal." 

The  faculty  seemed  to  enjoy  the 
Open  House  as  much  as  their 
guests.  Dr.  John  Hunter,  who 
helped  organize  the  day,  said,  “It 
gave  us  a chance  to  look  at  each 
other's  work  — and  to  see  how  well 
we  work  as  a team.” 

R.S. 


Reminiscences  of  Poland  at  Parkdale 


Mathew  Syrokomla,  Fine  Art 
Librarian,  and  Professor  Louis 
Iribarne  of  the  Department  of 
Slavic  Languages  and  Literatures 
are  involved  in  preparation  of 
"Reminiscences  of  Poland  ’,  a 
series  of  events  to  be  held  at  the 


Parkdale  Library,  1303  Queen  St. 
W.,  during  April.  The  "Remini- 
scences” include  shows  and  per- 
formances, exhibitions  of  paint- 
ings and  graphic  art  and  handi- 
crafts, and  photographic  exhibi- 
tions devoted  to  the  history  of 
Polish  organizations  in  Canada. 


Membership  nominations  invited 

Members  of  the  University  community  are  invited  to  submit 
nominations  for  the  co-opted  membership  of  the  following 
committees  and  subcommittees  of  the  Governing  Council: 

Academic  Affairs  Committee 

Subcommittee  on  Academic  Appeals 
Subcommittee  on  Admissions  and  Awards 
Subcommittee  on  Curriculum  and  Standards 

Honorary  Degrees  Committee 

Planning  and  Resources  Committee 
Planning  and  Priorities  Subcommittee 
Resources  Subcommittee 

Nominations  should  include  a brief  and  relevant  curriculum  vitae 
and  an  indication,  if  possible,  of  the  nominee’s  willingness  to  serve, 
if  selected,  for  a period  longer  than  one  year. 

Nominations  should  be  sent  to  D.S.  Claringbold,  Secretary, 
Governing  Council,  Room  106,  Simcoe  Hall.  The  deadline  for 
nominations  is  12  noon,  Monday,  April  18. 


GETTING  ORGANIZED:  These  members  of  the  Western  Federation  of  Miners  convened  in  1910,  when 
organized  labour  was  just  establishing  a toe  hold  in  Canada.  The  photograph,  courtesy  the  Public  Archives  of 
Canada,  appears  in  The  Splendid  Dream,  a four-part  television  series,  written  by  Professor  Desmond  Morton 
and  produced  by  U of  Ts  Media  Centre,  that  looks  at  labour  and  the  left  in  Canada  from  1867  — 1976.  The  first 
segment  will  be  broadcast  on  Channel  19,  Wednesday,  April  6 at  10.30  p.m. 

[ BRIEFLY 


The  annual  University  Open 
Exhibition  will  be  on  view  in  the 
Hart  House  Art  Gallery  this  year 
from  April  5 to  22.  Gallery  hourson 
Monday  are  11  a.m.  to  9 p.m.; 
Tuesday  to  Saturday,  11  a.m.  to  5 
p.m.  and  Sunday  from  2 to  5 p.m. 


James  H.  Murphy,  chief  safety 
officer,  has  advised  that  accident 
figures  continue  to  increase.  If 
there  is  no  improvement,  the 
University  may  again  be  consider- 


ed for  penalty  assessment  by  the 
Workmen’s  Compensation  Board, 
so  the  Safety  Section  is  preparing 
special  presentations,  details  of 
which  will  be  announced  soon,  to 
dissuade  usfrom  our  careless  ways. 

In  the  meantime,  all  depart- 
ments are  requested  to  consider 
ways  to  improve  their  safety 
records. 

• 

We  were  delighted  to  discover  at 
the  Sesquicentennial  Convocation 
that  the  day  of  the  well-turned 


compliment  has  not  passed. 

In  presenting  Dr.  Claude  Bissell 
for  his  honorary  degree.  President 
Evans  remarked  that  the  bestowal 
of  another  honour  on  Dr.  Bissell 
would  be  like  the  "piling  of 
Olympus  on  Parnassus”. 

In  return.  Professor  Bissell  re- 
marked that  in  view ofthetroubles 
that  had  been  bequeathed  to  his 
successor  his  generosity  was  an 
"action  of  charity  which  goes  far 
beyond  the  most  liberal  interpre- 
tation of  the  Hippocratic  Oath.” 


( FORUM 

In  1975,  UTFA  urged  Implementation  of  survivor  benefit  feature  of  Pension  Plan 


To  the  Editor: 

Professor  G.B.  Craig  has  cited  as 
an  example  of  "unilateral”  action 
by  the  Governing  Council  the 
changes  made  in  1975  in  the 
survivor  benefit  feature  of  the 
Pension  Plan.  The  merits  of  that 
particular  change  in  the  plan  areof 
course  arguable  (as  with  any 
other  changes  that  might  be 
made),  but  the  several  committees 
that  recommended  it  were  per- 
suaded that  it  was  a good  one.  That 
is  not,  however.  Professor  Craig’s 
real  point,  which  is  that  the  action 
taken  was  a unilateral  one  by  the 
Governing  Council.  It  seems  worth- 
while, then,  to  point  out  once 
again  the  extent  of  the  involve- 
ment of  UTFA  and  of  academic 
staff  in  that  decision  (I  wrote 
previously  on  this  subject  in  the 
Bulletin  of  September  17, 1976). 

The  Pension  Review  Committee 
that  recommended  the  change 
had  on  it  two  representatives  of 
UTFA  (the  others  were  2 from 
UTSA,2from  Governing  Council,  2 
Vice-Presidents,  and  I as  chair- 
man). Four  of  the  members  were 
academics.  The  existence  and 
terms  of  reference  of  the  commit- 
tee were  publicly  announced  and 
communications  solicited  from 
the  staff.  Some  30  written  sub- 
missions were  subsequently  re- 
ceived from  academic  staff  and 
others,  and  61  responses  to  an 
UTFA  questionnaire  were  pro- 
vided to  the  committee. 

When  the  report  was  completed 
after  more  than  a year  of  detailed 
and  intensive  study,  it  was  referred 
to  UTFA  for  comment.  Professor 
W.H.  Nelson,  then  UTFA  Presi- 
dent, responded  in  part  as  follows 
on  November13,1975,inaletterto 


President  Evans:  "I  have  discussed 
the  Etkin  report  with  the  UTFA 
Executive  and  Salary  and  Benefits 
Committee . . . Weacceptand  urge 
early  implementation  of  the  rest  of 
the  Etkin  recommendations  . . . (b) 
That  the  proposed  group  life  and 
survivor  benefit  insurance  plan  set 
forth  in  Appendix  7 to  the  Etkin 
report  be  implemented  in  full." 

Thus,  not  only  was  UTFA  consult- 
ed, but  it  urged  the  implementa- 
tion of  the  plan  Craig  objects  to! 
Subsequently,  UTFA  representa- 
tives, (Nelson,  Brydon,  Finlayson, 
Alexander,  Mueller)  were  invited 
to  and  attended  a meeting  of  the 
Business  Affairs  Committee  on 
December  3,  1975  to  discuss  the 
Pension  Report.  It  is  also  of  course 
noteworthy  that  academics  were 
involved  as  committee  members  in 
all  the  discussions  at  Business 
Affairs,  Planning  and  Resources, 
and  the  Governing  Council  itself. 

The  Governing  Council  did  of 
course  make  one  unilateral  de- 
cision. It  decided  how  much 
money  to  allocate  to  the  pension 
plan,  and  selected  a particular  set 
of  recommendations  from  among 
those  presented  to  it.  This  kind  of 
decision,  as  part  of  the  total  fringe 
benefit  package,  might  certainly, 
and  quite  properly,  be  included  in 
negotiations  on  salaries  and  bene- 
fits. Indeed  this  is  now  part  of  the 
proposal  made  by  the  Governing 
Council  in  its  latest  "contract 
offer”  (Article  8). 

Readers  of  the  Bulletin  should 
not  get  the  idea  that  the  Governing 
Council  "dreamed  up”  a bad 
change  to  the  pension  plan  and 
foisted  it  on  an  unsuspecting  staff. 
Nothing  could  be  farther  from  the 
truth.  Indeed  the  proposed 


changes  were  generated  by  a quite 
respectable  collegial  process,  and 
the  Governing  Council  did  not 
tinker  with  them  — all  it  did  was  to 
decide  how  much  to  buy. 

I too  was  disappointed,  as  was 


Continued  from  Page  7 
assurance  in  view  ofthe  wording  of 
the  ballot? 

At  the  Annual  Meeting  of  the 
Faculty  Association  we  were  told 
that  people  supporting  my  posit- 
ion should  vote  “no”.  But  fewer 
than  four  percent  of  the  eligible 
voters  were  at  the  meeting!  How 
will  the  other  96  percent  learn  that 
they  should  vote  lack  of  confi- 
dence in  their  colleagues,  in  order 
to  express  their  support  for  the 
Governing  Council? 

I believe  that  the  faculty  should 
play  the  dominant  role  in  govern- 
ing the  University  through  the 
proper  democratic  processes. 
Since  it  is  our  colleagues  who, 
usually  at  great  sacrifice  of  their 
careers  as  teachers,  researchers 
and  scholars,  undertake  admin- 
istrative positions  or  Governing 
Council  membership,  they  rep- 
resent us  in  those  functions  and  a re 
not  our  adversaries.  The  concept 
being  promoted  that  they  act 
"unilaterally”  and  "paternalistic- 
ally"  is  simply  not  true. 

Academic  staff  cannot  simul- 
taneously be  management  and 
labour,  and  therefore  an  adversary 
position  in  contract  negotiations  is 
a sham.  Policies  regarding  grie- 
vances, leaves,  promotions,  work- 
loads and  working  conditions 
should  be  established  through 


Professor  Craig,  that  the  intro- 
duction of  the  changes  was  not 
announced  and  explained  more 
effectively  than  it  was.  I am  not  at  all 
persuaded,  however,  that  the 
execution  of  policy  decisions  in 


democratic  procedures,  with  full 
discussion  in  department,  facul- 
ties, divisions,  the  Faculty  Associa- 
tion and  the  Governing  Council 
and  its  committees,  and  not  by 
trade-offs  at  a bargaining  table. 

I want  all  my  colleagues  to 
participate  in  these  important 
decisions,  and  not  just  the  63 
percent  of  them  who  are  members 
of  the  Faculty  Association,  through 
a small  number  of  their  active 
representatives  who  have  volun- 
teered or  been  persuaded  to 
undertake  the  task. 


To  the  Editor: 

I have  noted  the  letter  by 
Professor  Chaviva  Hosek  pub- 
lished in  the  Bulletin  of  March  18, 
in  which  it  is  stated  that  "the 
Governing  Council's  Draft  Agree- 
ment excludes  (the  Federated 
Colleges)  rather  summarily  in 
clause  17.  . .".  At  present  Victoria 
University,  Trinity  College,  the 
University  of  St.  Michael’s  College, 
Knox  College,  Wycliffe  College, 
and  Emmanuel  College  are  feder- 
ated with  the  University  of  Tor- 
onto. Each  of  these  is  an  autono- 
mous corporate  entity.  Through- 
out the  negotiations  between  the 


the  University  would  be  enhanced 
by  the  participation  of  UTFA. 

B.  Etkin, 

Faculty  of  Applied  Science 
and  Engineering. 


Whether  or  not  this  position  is 
supported  by  the  majority  of  the 
professorial  staff  of  the  University 
cannot  be  determined  by  such  an 
ambiguously  worded  ballot. 

I have  been  among  the  strongest 
supporters  of  the  Faculty  Associa- 
tion for  25  years,  and  want  it  to 
continue  its  strong  supportive  role 
in  university  government  and 
decision  making,  but  not  as  an 
adversary. 

W.FIoward  Rapson, 
University  Professor. 


University  and  UTFA,  Victoria, 
Trinity,  and  St.  Michael’s  have 
stressed  that  no  agreement  made 
bythe  University  of  Torontocan  be 
binding  upon  them,  a fact  which 
both  parties  have  recognized.  In 
the  circumstances  clause  17  of  the 
Draft  Memorandum  of  Agree- 
ment proposed  by  the  Governing 
Council  may  be  redundant,  but  it 
does  not  demonstrate  a lack  of 
concern  bytheGoverningCouncil 
for  the  interests  of  the  Federated 
Universities  and  Colleges. 

G.S.  French, 
President, 
Victoria  University. 


Ambiguously  worded  ballot  is  unreliable  gauge  of  majority  opinion 


Lack  of  concern  not  demonstrated 
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Council  should  not  be  able  to  alter  terms , conditions  of  employment  unilaterally 


To  the  Editor: 

The  place  of  the  University  of 
Toronto  in  the  academic  world  is 
such  that  events  here  are  followed 
with  great  interest.  This  University 
embarked  on  a unique  experiment 
in  universitygovernanceby  adopt- 
ing a unicameral  system,  an 
experiment,  I am  happy  to  ob- 
serve, that  was  not  tried  by  any 
other  major  university.  I was  a 
member  of  the  University-wide 
Committee  that  formulated  the 
University  views  on  the  new  act, 
and  wasoneofthosewhovotedfor 
the  unicameral  system.  I also 
supported  the  idea  of  a simple, 
short.  University  of  Toronto  Act, 
leaving  the  new  Governing  Coun- 
cil room  to  operate;  these  two  acts, 
I now  regret. 

My  first  contact  with  the  new 
Council  was  inthesummerof  1971. 
The  Governing  Council  perceived 
the  composition  of  the  Academic 
Affairs  Committee  as  a political 
issue,  and  proceeded  to  solve  it  by 
calling  it  a matter  of  “principle”; 
the  principle  enunciated  was: 
since  no  estate  held  the  majority  in 
the  Council,  no  estate  should  hold 
the  majority  in  any  of  the  commit- 
tees of  the  Council.  I recall  visiting 
Mr.  Malim  Harding,  Chairman  of 
the  Council  at  that  time,  with  Prof. 
J.B.  Conacher,  astheincomingand 
outgoing  presidents  of  UTFA,  to 
underscore  the  long  term  implica- 
tions of  this  political  decision  for 
the  University.  We  were  told  that 


this  was  a matter  of  principle  and 
that  the  Council  would  decide. 
The  Council  did  decide  on  a vote  of 
22-20,  with  some  of  the  top 
administrators  deciding  to  abstain 
on  this  very  important  issue  of 
principle!  Thus  this  University 
became  the  only  major  university 
whose  academic  policies  are  made 
by  an  Academic  AffairsCommittee 
in  which  the  teaching  staff  is  in  the 
minority.  The  seeds  for  the  present 
situation  of  mistrust  were  sown  at 
that  time,  and  the  Governing 
Council  has  no  one  to  blame  but 
itself  and  its  leadership. 

I am  having  difficulty  under- 
standing the  position  put  forward 
by  the  Governing  Council  and  its 
representatives  regarding  the 
UTFA  Draft  Agreement.  My  diffi- 
culty is  increased  greatly  because  I 
know  three  of  the  five  members  of 
the  Governing  Council  negotia- 
ting team  (Professors  lacobucci, 
Israel  and  Kruger)  quite  well.  I 
respect  their  opinion  and  integrity 
and  hold  them  in  very  high  esteem 
as  colleagues  and  as  friends.  I am 
also  very  impressed  with  the 
comments  made  by  Mr.  Ralph 
Barford,  as  reported  in  the  March 
18  issue  of  the  Bulletin.  However,  I 
am  mystified  by  part  of  Mr. 
Barford's  words:  . .and  we,  as 

members  of  Council,  should  make 
sure  to  react  rapidly  if  the  Faculty 
Association  can  be  persuaded  to 
resume  negotiations.” 

Surely,  there  must  be  a misunder- 
standing! It  takes  two  to  negoti- 


ate! I can  assure  Mr.  Barford  that 
UTFA  is  prepared  to  negotiate  at 
any  time.  The  question  is:  will  the 
Governing  Council  negotiators  be 
authorized  to  negotiate  on  issues 
of  substance?  Thecurrent  issue  put 
forward  by  the  Governing  Council 
as  another  matter  of  "principle”, 
through  its  instructions  to  its 
negotiating  committee,  is  the 
"maintenance  of  collegiality  and 
avoidance  of  a position  which 
would  encroach  on  the  authority 
vested  in  the  Governing  Council”. 

The  issues  on  which  the  Govern- 
ing Council  so  far  does  not  permit 
its  negotiators  to  negotiate  are 
issues  that  relate  to  the  terms  and 
conditions  of  employment.  These 
are  all  issues  found  in  every 
collective  agreement  negotiated 
in  other  Ontario  universities,  by 
unions  certified  underthe  Ontario 
labour  laws.  If  UTFA  chose  to 
follow  the  certification  route, 
there  is  no  doubt  that  the 
Governing  Council  would  have  to 
negotiate. 

Teaching  staff  of  the  University 
of  Toronto  do  not  wish  to  proceed 
through  the  certification  route 
because  we  value  so  very  highly 
the  continuation  of  collegiality 
and  avoidance  of  confrontation, 
uniformity,  and  rigidity.  I accept 
that  the  Governing  Council  shares 
these  views  with  the  teaching  staff, 
but  it  seems  to  me  to  be  acting 
directly  contrary  to  its  stated  views, 
almost  pushing  the  staff  to  certifica- 


tion before  it  sits  down  and 
negotiates! 

In  other  Ontario  universities,  in 
practice,  the  powers  of  Boards  of 
Governors  are  constrained  either 
through  the  necessary  Senate 
concurrence  or  through  collective 
bargaining  agreements  under  the 
Ontario  labour  laws.  Are  the 
governors  of  these  universities 
acting  improperly?  Aretheyfailing 
to  discharge  their  responsibilities 
to  the  province? 

I believe  it  is  possible  to  have  an 
agreement  in  which  the  approval 
and  rejection  powers  of  the 
Governing  Council  are  unaffect- 
ed. However,  under  the  agree- 
ment, the  Governing  Council 
should  not  be  able  to  alter  the 
terms  and  conditions  of  employ- 
ment of  teaching  staff  unilaterally. 
Indeed,  the  Governing  Council 
has  agreed  to  this  constraint,  as 
demonstrated  by  some  parts  of  its 
counter  offer.  I am  sure  that  on  the 
issues  of  substance,  if  the  Govern- 
ing Council  agrees  to  negotiate, 
there  would  be  no  major  disagree- 
ments. 

What  disturbs  me  the  most  is  that 
the  position  the  Governing  Coun- 
cil maintains  would  be  relevant 
only  if  the  Council  plans  to  enact 
legislation  that  would  be  opposed 
by  a majority  of  the  teaching  staff.  I 
regret  that  I cannot  dismiss  this 
possibility.  Attempts  to  seat  stu- 
dents on  tenure  committees, 
despite  all  previous  proposals  to 
the  contrary  and  very  strong 


faculty  opposition  on  a floor  vote, 
do  not  instill  confidence  and  trust. 
Indeed,  the  most  acute  problem 
for  the  Governing  Council  today  is 
earning  the  trust  of  the  teaching 
staff. 

I am  very  strongly  opposed  to 
UTFA  going  through  the  certifica- 
tion route.  I do  not  believethe  laws 
and  procedures  developed  for 
labour  unions  are  applicable  to  a 
university  such  as  the  University  of 
Toronto.  Moreover,  what  happens 
at  this  University  will  have  pro- 
found effects  throughout  Canad- 
ian universities.  If  this  University, 
whose  administrative  officers  and 
whose  faculty  are  among  the  best 
if  not  the  best  in  Canada,  cannot 
find  a reasonable  alternative  to 
certification,  it  would  be  a very  sad 
commentary  for  the  future. 

I have  taken  part  in  the  develop- 
ment of  a process  that  I hoped 
would  be  workable  and  a model. 
The  teaching  staff  has  been  fair, 
reasonable  and  in  surprising  agree- 
ment. ItisnowuptotheGoverning 
Council  to  show  that  it  is  also 
anxious  to  find  a solution.  To  reject 
any  constraints  in  theexerciseof  its 
powers  is  easy;  to  accept  appropri- 
ate constraints  on  the  exercise  of 
these  powers  takes  strength  and 
wisdom.  I profoundly  hope,forthe 
future  of  this  University,  that  the 
Governing  Council  will  prove  to 
be  strong  and  wise. 

S.M.  Uzumeri, 
Department  of  Civil  Engineering. 


What  is  sinister,  callous  or  smacking  of  bad  faith  in  Governing  Council  team’s  record? 


I 


To  the  Editor: 

Various  charges  and  allegations 
against  the  Governing  Council,  its 
negotiating  team  and  Advisory 
Committee  are  being  made  by 
UTFA's  negotiating  team  and  its 
advisory  body,  the  Salary  and 
Benefits  Committee.  If  they  are 
true,  then  any  clear  thinking 
faculty  member  rightfully  should 
become  indignant  and  whole- 
heartedly support  UTFA’s  de- 
mands. 

What  are  some  of  these  charges 
and,  more  importantly,  what  is 
their  truth  value?  Here  is  a sample, 
culled  from  recent  literature: 

— that  the  Governing  Council 
refuses  to  negotiate  seriously  on 
matters  of  substance;  that  “at  the 
last  moment,  on  March  7,  the 
Governing  Council  negotiators 
produced  an  alternative  draft 
agreement  based  on  the  Presi- 
dent's proposals  of  last  October”; 
that  UTFA  was  led  up  the  garden 
path  because  "it  certainly  looks  as 
if  very  late  in  the  day  their 
principals  gave  (the  University 
negotiators)  directions  that  made 
the  previous  months’  work  largely 
a waste  of  time.” 

As  one  of  those  "principals”  for 
the  University,  who  has  also  been  a 
loyal  member  of  UTFAfor13years, 
I think  the  record  should  be  set 
straight. 

When  the  Governing  Council 
voted  in  mid-Decembertoauthor- 


ize  formal  negotiations  with  UTFA, 
the  Advisory  Committee  wasfaced 
with  a task  no  less  formidable  than 
that  faced  by  UTFA’s  Salary  and 
Benefits  Committee  last  summer, 
when  they  spent  nearly  four 
months  completing  their  draft 
agreement.  Many  faculty  will 
recall  their  own  frantic  efforts  last 
fall  to  understand  the  many  and 
complex  clauses  of  that  document. 

Similarly,  the  Advisory  Commit- 
tee met  23  times  in  less  than  three 
months  in  order  to  fulfil  its 
responsibilities.  We  directed  our 
negotiators  to  seek  clarification  of 
many  of  the  clauses  in  the  UTFA 
document.  While  this  was  under- 
way during  January,  we  had  to 
decide,  in  keeping  with  our 
mandated  guidelines,  whether  or 
not  the  ultimate  outcome  of  the 
negotiations  be  "by  contract  or 
other  means”.  Legal  advice  was 
sought  and  taken  and  we  finally 
decided  in  favour  of  a contractual 
form  of  agreement  (something 
definitely  not  envisioned  in  the 
President’s  October  proposals). 

Lengthy  discussions  followed 
the  reports  by  our  negotiators  of 
UTFA’s  explanations  of  their  pro- 
posal. Issues  were  identified  and 
classified.  Where  we  felt  there  was 
substantial  disagreement,  work 
was  begun  to  draft  counter  pro- 
posals. Other  issues,  where  sub- 
stantial agreement  seemed  likely, 
were  separated  out  for  more 


Review  of  the  Unicameral  Experiment 

As  part  of  the  review  of  the  Unicameral  Experiment  the 
Governing  Council  invites  submissions  from  members  of  the 
University  community.  The  terms  of  reference  for  the  review  as 
approved  by  Governing  Council  on  March  17,  are  as  follows: 
"To  undertake  an  examination  of  the  effectiveness  of  the 
Governing  Council  system  of  the  University  of  Toronto  in  meeting 
the  needs  of  the  University  and  to  make  recommendations  for 
revisions  to  the  structures  and  procedures  which  would  facilitate 
an  orderly  and  prompt  handling  of  the  University's  business.” 
Submissions  should  be  sent  not  later  than  June  30,  to  David 
Claringbold,  Secretary  of  the  Governing  Council,  Room  106, 
Simcoe  Hall. 


immediate  action  to  meet  UTFA 
concerns. 

Whereas  UTFA  had  more  than 
three  months  to  draft  their  pro- 
posals, our  draft  memorandum 
was  prepared  in  little  more  than 
one  month.  Final  approval  was 
only  given  in  that  last  frantic  week 
of  negotiations  preceding  UTFA’s 
March  8 deadline. 

Our  fundamental  decision,  and 
one  which  has  provoked  the  most 
rhetoric  in  these  pages,  was  to 
press  for  the  more  traditional,  yes 
collegial,  processes  to  formulate 
University  policies  affecting  the 
terms  and  conditions  of  faculty 
employment,  rather  than  the 
strictly  choreographed  rituals  of 
two  contending  adversaries  across 
a definitely  non-collegial  bar- 
gaining table. 

What  is  sinister,  callous  or 
smacking  of  bad  faith  in  that 
record? 

A careful  reading  of  the  Univer- 
sity's proposed  Memorandum  of 
Agreement  will  quickly  give  the  lie 
to  the  charge  that  we  simply 
trotted  out  the  President’s  pro- 
posals of  last  October  after  months 
of  allegedly  misleading  delaying 
tactics. 

Can  any  faculty  member  familiar 
with  ourannual  Salary  and  Benefits 
discussions  with  the  administra- 
tion over  the  last  10  years  not  see 
the  revolutionary  breakthrough  in 
the  Governing  Council  proposal 
for  a contractual  relationship, 
including  provision  for  a mediator 
with  power  to  recommend  and  the 
right  to  make  it  public? 

But  we  are  not  being  asked  to  do 
any  careful  reading.  Rather  we  are 
being  asked  (at  no  little  expense  of 
our  Association’s  time  and  money) 
to  give  a personal  vote  of  con- 
fidence to  the  named  individual 
members  of  our  UTFA  negotiating 
tea  m ! 

Careful  consideration  of  the 
University  proposal  is  apparently 
not  needed  because,  we  are  told, 
the  fundamental  issue  is  whether 
the  policies  that  so  vitally  affect  us 
all  as  faculty,  “(e.g.  Grievances, 
Leaves,  Discrimination)”  sic  "will 


be  negotiated  or  whether  they  will 
continue  to  be  decided  unilater- 
ally by  Governing  Council". 

I wonder  what  deliberative 
council’s  decisions,  including 
those  of  our  own  UTFA  Council, 
could  not  be  characterized  as 
unilateral  and  paternalistic. 

Is  it  too  late  for  rationality  to 


prevail  in  an  institution  dedicated 
through  its  faculty  to  the  promo- 
tion of  intellectual  life  and  learn- 
ing? 

William  Dunphy, 
Governing  Council  Advisory 
Committee. 


Action  termed  “pigheaded” 


To  the  Editor: 

When  the  bicameral  system  of 
University  government  was  scrap- 
ped in  favour  of  a Governing 
Council,  I was  rather  dismayed, 
because  I felt  that  such  a Council 
would  have  too  complicated  an 
agenda  and  would  also  tend  to 
absorb  as  much  power  into  itself  as 
it  possibly  could.  I have  been 
following  the  discussions  with 
UTFA,  and  have  noticed,  first,  that 
the  Council  is  reacting  predictably 
along  the  lines  of  bureaucracies, 
saying  in  effect:  "Thanks,  but  we 
want  to  keep  everything  in  our 
own  hands".  In  the  meantime  the 


bicameral  system  seems  to  be  re- 
establishing itself  as  UTFA  con- 
tinues to  present  its  case. 

UTFA  seems  to  be  making  very 
reasonable  and  moderate  suggest- 
ions which  are,  at  the  very  least, 
serious  and  responsible  ones.  The 
last  action  of  the  Governing 
Council  seems  to  me  pigheaded.  I 
think  UTFA  is  pursuing  a reason- 
able policy  and  it  would  be 
unfortunate  if  the  Governing 
Council’s  sheer  obstinacy  pushed 
UTFA  to  a more  radical  course  of 
action. 

Northrop  Frye, 
Massey  College. 


Disappointed  with  breakdown 


To  the  Editor: 

I feel  compelled  to  register 
extreme  disappointment  in  the 
current  status  of  the  extended 
negotiations  between  the  Govern- 
ing Council  and  the  Faculty 
Association,  which  by  their  length 
and  intensity  should  have  been 
productive,  but  which  appear  to 
have  broken  down  following  the 
recent  introduction  of  a counter 
proposal  by  the  Governing  Coun- 
cil negotiators. 

Firmly  believing  that  the  Univer- 
sity is  still  a place  where  reasonable 
men  with  intelligence  and  trust  can 
solve  problems  to  the  mutual 
satisfaction  of  those  concerned,  I 


deplore  any  actions  which  are 
likely  to  further  encourage  the 
development  of  adversarial  re- 
lationships and  the  potential  for 
unionization. 

Surely  a Governing  Council, 
which  has  managed  tofindawayto 
negotiate  with  our  Teaching  As- 
sistants and  other  duly  certified 
unions,  can  find  a way  to  negotiate 
effectively  with  a faculty  that 
prefers  not  to  be  unionized,  but 
which  is  unlikely  to  consider  the 
unknown  findings  of  proposed 
Presidential  Committees  as  ac- 
ceptable solutions  to  some  of  its 
concerns. 

A.G.  Brook, 
Professor  of  Chemistry. 
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There  will  be  no  Bulletin  on  Good 
Friday,  April  8.  Regular  publication 
will  resume  with  the  April  15  issue. 


FRIDAY  APRIL  1 

Nonlinear  Spectroscopy  in  Con- 
densed Matter  (Lecture)  Prof. 
Nicolaas  Bloembergen,  Harvard 
University;  1977  Distinguished  Vis- 
itor Physics  Department.  102  Mc- 
Lennan Physical  Laboratories.  3.10 
p.m. 

Recent  Studies  in  Electron-Ion 
Recombination  (Colloquium) 
Prof.  William  McGowan,  Univer- 
sity of  Western  Ontario.  158  Lash 
Miller  Chemical  Laboratories.  4 
p.m. 

The  Encounter  with  the  Classics 

(First  day  at  U of  T of  conference 
Approaches  to  the  Study  of 
Chinese  and  Japanese  Political 
Thought,  April  1 — 3)  8.45  a.m. 
registration;  9.30  a.m.  "On  Think- 
ing About  the  Untranslatable:  The 
Non-Sinologist  Political  Theorist’s 
Approach  to  the  East  Asian  Tradit- 
ions”, Prof.  J.G.A.  Pocock,  Johns 
Hopkins  University;  "Bureaucracy 
in  Ancient  China”,  Prof.  H.G. 
Creel,  University  of  Chicago;  2.15 
p.m.  “On  the  Problems  of  Trans- 
lating Chinese  Political  Thought”, 
Prof.  F.W.  Mote,  Princeton  Univer- 
sity; "The  Problematik  of  the  Self  in 
Early  Confucian  Thought”,  Prof. 
Tu  Wei-ming,  University  of  Calif- 
ornia, Berkeley.  3163  Medical 
Sciences  Building.  Registration  fee 
$7.50,  students  $3.50.  Information 
telephone  978-7170.  (U  of  T,  York, 
Canada  Council  and  Joint  Centre 
on  Modern  East  Asia) 

Kafa  Kabanova,  Janacek,  English 
translation  by  Norman  Tucker. 
Conductor,  James  Craig;  director, 
Constance  Fisher;  designer,  Brian 
Jackson.  MacMillan  Theatre,  Ed- 
ward Johnson  Building.  April  1 and 
2 at  8 p.m.  Tickets  $4,  students  and 
senior  citizens  $2.50.  Telephone 
978-3744. 

Millionaire’s  Party  & Auction. 

Games  of  chance;  prizes;  cash  bar. 
Proceeds  to  building  fund  for 
Erindale’s  astronomical  observa- 
tory, Update  project  celebrating 
Sesquicentennial.  South  cafeteria. 
South  Building,  ErindaleCollege.8 
p.m.  to  1 a.m.  Information  tele- 
phone 828-5214. 


SATURDAY  2 


History  and  Change  Within  the 
Major  Traditions  (Second  day  at 
York-Glendon  of  conference  Ap- 
proaches to  the  Study  of  Chinese 
and  Japanese  Political  Thought) 
8.45  a.m.  registration;  9.30  a.m. 
"Tradition,  Norms  and  Action  in 
Classical  Chinese  Thought”,  Prof. 
Benjamin  Schwartz,  Harvard  Uni- 
versity; "On  Plurality  Within  Trad- 
ition”, Prof.  George  Hatch,  Wash- 
ington University;  2.15p.m."Oguy 
Sorai  and  the  problem  of  Political 
Economism”,  Prof.  Tetsuo  Najita, 
University  of  Chicago;  “Nativism 
as  Political  Discourse",  Prof.  Harry 
D.  Harootunian,  University  of 
Chicago;  "Changing  Political  Con- 
ceptions in  Tokugawa  Popular 
Thought",  Prof.  Irwin  Scheiner, 
University  of  California,  Berkeley. 
129  York  Hall,  Glendon  College. 
Information  telephone  978-7170. 
(U  of  T,  York,  Canada  Council  and 
Joint  Centre  on  Modern  East  Asia) 

International  Education:  Co-  op- 
eration or  chaos  (Seminar)  Key- 
note speaker:  J.  King  Gordon, 
senior  adviser  on  university  re- 
lations, International  Develop- 
ment Centre.  Following  address, 
seminar  will  break  up  into  work- 
shops to  discuss  various  aspects  of 
international  education.  Tickets 
$8,  students  $3,  include  lunch. 
Tickets  and  information,  Office  of 
Con  vocation,  Trinity  College,  tele- 
phone 978-2651. 


For  information  concerning  Ses- 
quicentennial events,  phone  978- 
5000. 


SUNDAY  3 

Computer  graphics  and  scientific 
models  (13th  lecture  in  special 
Sesquicentennial  series  at  Science 
Centre)  Profs.  Ronald  Baeckerand 
Leslie  Mezei,  Department  of  Com- 
puter Science.  Main  auditorium, 
Ontario  Science  Centre.  3 p.m. 

Maoism  and  Classical  Thought 

(Third  day  at  York-Glendon  of 
conference  Approaches  to  the 
Study  of  Chinese  and  Japanese 
Political  Thought)  10  a.m.  "The 
Uses  of  Political  Power:  Mao  Tse- 
tung’s  Approach  in  the  Light  of  the 
Confucian,  Legalist  and  Taoist 
Traditions",  Prof.  Stuart  R.Schram, 
School  of  Oriental  and  African 
Studies,  London;  "Some  Para- 
meters of  the  Chinese  Revolution 
and  Mao  Tse-tung's  Political  Para- 
digm”, Prof.  Brantly  Womack, 
University  of  Texas,  Dallas.  129 
York  Hall,  Glendon  College.  In- 
formation telephone  978-7170.  (U 
of  T,  York,  Canada  Council  and 
Joint  Centre  on  Modern  East  Asia) 

Beethoven  Quartets  performed  by 
Orford  String  Quartet  (Third  con- 
cert in  series)  Walter  Hall,  Edward 
Johnson  Building.  3 p.m.  Tickets 
$6,  students  and  senior  citizens  $4. 
Telephone  978-3744. 

Earle  Moss,  piano  recital.  Concert 
Hall,  Royal  Conservatory  of  Music. 
3 p.m.  Tickets  $3,  students  and 
senior  citizens  $1.50.  Telephone 
978-3773. 


MONDAY  4 


Some  Rewards  for  the  Students  of 
Literary  Old  English  Language 

(Lecture)  Prof.  Eric  G.  Stanley, 
Rawlinson  Bosworth  Professor  of 
Anglo-Saxon,  University  of  Ox- 
ford. Upper  Library,  Massey  Col- 
lege. 4 p.m.  (Medieval  Studies, 
Dictionary  of  Old  English) 

Collisionless  Dissociation  of  Poly- 
atomic Molecules  by  Intense 
Infrared  Radiation  (Lecture)  Prof. 
Nicolaas  Bloembergen,  Harvard 
University;  1977  Distinguished  Vis- 
itor Physics  Department.  137  Mc- 
Lennan Physical  Laboratories.  4.10 
p.m. 

Janet  MacFarlane  with  York  Mills 
Collegiate  Orchestra  (Last  of  spring 
organ  recitals)  Convocation  Hall. 
5.05  p.m.  Admission  $1  at  door. 


TUESDAY  5 


The  Supernova  Theory  of  Dinosaur 
Extinction  (Colloquium)  Dr.  Dale 
A.  Russell,  National  Museum  of 
Natural  Sciences.  David  Dunlap 
Observatory.  4 p.m. 

Current  Trends  for  Exploration 
and  Development  in  the  Iron  Ore 
Industry  (Geology  seminar)  Dr. 
M.W.  Bartley,  Canadian  Institute 
of  Mining  and  Metallurgy.  130 
Mining  Building.  4 p.m. 

Computerized  Tomography  in  the 
Demonstration  of  Intracranial  Vas- 
cular Anomalies  and  Subarachoid 
Hemorrhage  (Neuroscience  sem- 
inar) Dr.  Karel  TerBrugge,  Toronto 
Western  Hospital.  2172  Medical 
Sciences  Building.  5 p.m. 

Cantigas  d’Amigo  (Reading)  Re- 
cital of  Portuguese  medieval 
poetry  with  introduction  and 
summaries  in  English.  Cumberland 
Room,  International  Student  Cen- 
tre. 8 p.m.  (Refreshments  will  be 
served) 

Orford  String  Quartet  (Last  of 
three  special  recitals.  Trinity  anni- 
versary) Selections  from  Beetho- 
ven quartets.  Seeley  Hall.  1 p.m. 
Tickets  $2,  students  $1. 


The  Fallaciesof  Hope  (Film  in  series 
Civilization,  Kenneth  Clark)  Scar- 
borough College.  Two  screenings 
H-214at12noonand  S-128at4p.m. 


WEDNESDAY  6 


Laser  Induced  Electric  Breakdown 

(Lecture)  Prof.  Nicolaas  Bloem- 
bergen, Harvard  University;  1977 
Distinguished  Visitor  Physics  De- 
partment. 102  McLennan  Physical 
Laboratories.  4.10  p.m. 

Science  and  Politics  at  Interface: 
Models  of  Decision  Making  in  the 
Technological  Society  (Last  of  four 
New  College  Sesquicentennial 
lectures)  Prof.  L.E.H.  Trainor,  De- 
partment of  Physics.  1016  New 
College.  4.30  p.m.  Enter  from  30 
Willcocks  St. 

Cell  Differentiation  and  Function 
in  Blue-green  Algae  (Departmen- 
tal seminar)  Dr.  P.  Fay,  University  of 
London.  Room  7 Botany  Building. 
4.10  p.m. 

U of  T Concert  Band,  conductor 
Stephen  Chenette.  Final  concert  of 
the  season.  MacMillan  Theatre, 
Edward  Johnson  Building.  8.30 
p.m. 

Black  Orpheus  (Film,  Marcel  Cam- 
us, Brazil,  1960)  2118  Sidney  Smith 
Hall.  5 p.m.  (Latin  American 
Studies  Committee  CISand  Media 
Centre) 

Historical  Continuity  in  Social 
Networks:  Adaptation  of  Immi- 
grants in  Three  Cultures  (Socio- 
logy colloquium)  Prof.  Pearl  Katz, 
University  of  Tel  Aviv.  Lounge, 
Borden  Building.  2.45  p.m. 

THURSDAY  7 

Alternative  Education  (Lecture 
with  film  Listen  Listen  Listen,  NFB) 
Dr.  George  Bullied,  Twin  Valleys 
School.  205  Faculty  of  Library 
science.  8 p.m.  Admission  $2.50, 
students  $2.  (Integrity  Group) 

Some  Aspects  of  Hipparchus’s 
Astronomy  (Colloquium)  Prof. 
Noel  Swerdlow,  University  of 
Chicago;  Visiting  IHPST,  1976-77. 
IHPST  common  room,  fourth 
floor.  Textbook  Store.  4 p.m. 

Signs  and  Portents:  Romans  and 
Christians  as  the  Chosen  People 

(Seminar)  Prof.  John  Corbett, 
History,  Scarborough  College. 
Croft  Chapter  House.  3 p.m. 
(European  Studies  Committee  CIS 
and  European  Studies  Group- 
Toronto  area) 

Recital  of  music  by  graduate 
students  from  Electronic  Music 
Studio.  Walter  Hall,  Edward  John- 
son Building.  2.10  p.m. 


SUNDAY  10 


How  plants  protect  themselves 
from  rust  (14th  lecture  in  special 
Sesquicentennial  series  at  Science 
Centre)  Prof.  Michele  Heath, 
Department  of  Botany.  Main  audit- 
orium, Ontario  Science  Centre.  3 
p.m. 


Western  Ontario.  David  Dunlap 
Observatory.  4 p.m. 

Symbiotic  Microbes  and  the  Ori- 
gin of  Eukaryotic  Cells  (Seminar) 
Dr.  Judith  F.M.  Hoeniger,  Depart- 
ment of  Microbiology  & Parasitol- 
ogy. 235  FitzGerald  Building.  3.30 
p.m. 

Heroic  Materialism  (Film  in  series 
Civilization,  Kenneth  Clark)  Scar- 
borough College,  two  screenings 
H-214at12noonandS-128at4p.m. 


THURSDAY  14 


The  Survival  of  the  Warp-Weight- 
ed  Loom  in  Northern  Europe 

(Lecture)  Dr.  Marta  Hoffman, 
Norwegian  textile  authority.  Lect- 
ure room,  McLaughlin  Planetar- 
ium. 8 p.m. 

The  Goose  and  the  Bottle  (Talk  on 
problems)  International  Student 
Centre.  12.30  p.m.  (Ontology 
Club) 


FRIDAY  15 


The  Role  of  the  Family  and  the 
Helping  Professions  (Seventh  of 
eight  Lunch  & Learn  Club  Lectures, 


Deprogramming:  Documenting 

the  Issues)  Prof.  Donald  Brundage 
Ontario  institute  for  Studies  in 
Education.  Innis  Town  Hall.  12.15 
p.m.  Admission  $2  at  door. 

Herodotus  and  the  Greek  Poetic 
Tradition  (Lecture)  Prof.  C.J.  Her- 
ington,  Yale  University.  140  Univer- 
sity College.  3.10  p.m.  (Classics, 
Victoria  College) 


SUNDAY  17 

Beowulf  and  buried  ships  (15th 
lecture  in  special  Sesquicentennial 
series  at  Science  Centre)  Prof. 
Colin  Chase,  Centre  for  Medieval 
Studies.  Main  auditorium,  Ontario 
Science  Centre.  3 p.m. 

Moe  Koffman  Quintet  (Last  of 
Erindale  In-Concert  Series)  Meet- 
ing Place,  Erindale  College.  3 p.m. 
Tickets  $4,  students  and  senior 
citizens  $3.  Telephone  828-5214. 

Chamber  Music  Concert  by  Royal 
Conservatory  Trio  (Last  of  series) 
Isidor  Desser,  violin;  David  Hether- 
ington,  cello;  Marian  Grudeff, 
piano.  Concert  Hall,  Rcyal  Con- 
servatory of  Music.  4 p.m.  Tickets 
$3,  students  and  senior  citizens 
$1.50.  Telephone  978-3771. 


( PH  D ORALS 


Since  it  is  sometimes  nec- 
essary to  change  the  date  or 
time  of  an  oral  examination, 
please  confirm  the  informa- 
tion given  in  these  listings 
with  the  Ph.D.  oral  office, 
telephone  978-5258. 


Friday,  April  15 

George  Hargreaves,  Depart- 
ment of  English, "Loveand  Identity 
in  Eight  Plays  of  Shakespeare.” 
Thesis  supervisor:  Prof.  A.M.  Leg- 
gatt.  Room  11 1,63  St.  George  St.,  11 
a.m.  Please  note,  this  is  a 
correction  to  listing  given  in 
March  25  issue. 


Thursday,  April  14 

Byron  Emerson  Wall,  Institute 
for  History  and  Philosophy  of 
Science  and  Technology,  "The 
Context  and  Reception  of  Freud’s 
Topographical  Theory  of  Mind  in 
British  and  American  Philosophi- 
cal Psychology,  1900-1925.”  Thesis 
supervisor:  Prof.  C.M.T.  Hanly. 
Room  307, 63  St.  George  St.,  10a.m. 

Eileen  Frances  Pyne-Rudzik,  De- 
partment of  Zoology,  “Autoradio- 
graphic Studies  of  3H-Actinomy- 
cin  D Binding  and  3H-Uridine 
Incorporation  During  Forelimb 
Regeneration  in  Notophthalmus 
Viridescens.”  Thesis  supervisor: 
Prof.  R.A.  Liversage.  Room  309, 63 
St.  George  St.,  2 p.m. 


William  A.  Bruneau,  Depart- 
ment of  Educational  Theory,  "The 
French  Faculties  and  Universities, 
1870  — 1902.”  Thesis  supervisor: 
Prof.  I.  Winchester.  Round  Room, 
Massey  College,  2 p.m. 

Ronald  Earl  Stewart,  Depart- 
ment of  Physics,  “Experimental 
Investigation  of  the  Aerodynamics 
of  Freely  Falling  Disks.”  Thesis 
supervisor:  Prof.  R.  List.  Room  309, 
63  St.  George  St.,  2 p.m. 

Jon  C.  Moynes,  Department  of 
English,  “The  Reception  of  Eliza- 
beth I at  Norwich.”  Thesis  super- 
visor: Prof.  J.C.  Meagher,  Room 
307,  63  St.  George  St.,  10  a.m. 


(job  openings  J 

Below  is  a partial  list  of  job  openings  at  the  University.  Interested 
applicants  should  read  the  Promotional  Opportunity  postings  on  their 
staff  bulletin  boards,  or  telephone  the  personnel  office  for  further 
information.  The  number  in  brackets  following  the  name  of  the 
department  in  the  list  indicates  the  personnel  officer  responsible.  Please 
call: 

(1)  Sylvia  Holland,  978-6470;  (2)  Wendy  Chin,  978-5468;  (3)  Manfred 
Wewers,  978-4834;  (4)  Ann  Sarsfield,  978-2112;  (5)  Beverley  Chennell, 
978-7308. 


TUESDAY  12 


Painting,  Sculpture  and  Architect- 
ure — Nature  and  Value  of 
Canadian  Content  (Fifth  in  Ses- 
quicentennial Impact  series)  A.J. 
Diamond,  architect;  Robert  Mur- 
ray, sculptor;  Charles  Pachter, 
artist;  Prof.  D.S.  Richardson,  De- 
partment of  Fine  Art;  chairman, 
Roald  Nasgaard,  Art  Gallery  of 
Ontario.  Auditorium,  Medical  Sci- 
ences Building.  8 p.m. 

Magnetic  Fields  in  Upper  Main 
Sequence  Stars  (Colloquium)  Dr. 
John  Landstreet,  University  of 


Clerk  II  ($7,000  — 8,230  — 9,460) 

Institute  of  Environmental  Studies  (5) 

Clerk  Typist  II  ($7,000  — 8,230  — 9,460) 

Aerospace,  Downsview  (5),  Student  Awards  (1) 

Clerk  III  ($7,700  — 9,060  — 10,420) 

Dentistry  (1) 

Clerk  Typist  III  ($7,700  — 9,060  — 10,420) 

Academic  Services  (4),  Scarborough  College  (2),  Preventive  Medicine  & 
Biostatistics  (4),  Personnel  (4) 

Secretary  I ($7,700  — 9,060  — 10,420) 

Institute  of  Policy  Analysis  (2),  Faculty  of  Education  (1) 

Secretary  II  ($8,470  — 9,970  — 11,460) 

Medical  Genetics  (4),  Career  Counselling  & Placement  Centre  (4), 
Dentistry  (1),  Banting  & Best  Department  of  Medical  Research  (4),  Vice- 
President  & Provost  (1) 


f 


